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PART _ A
Answer alf questions. Each carries yz marks.1. Human resource management
2. what is selection ? 

considers people in ihe organization as
3. Define per{ormance 

appraisal.
4. What is orientation training ?

Answer any four irrJFcrinn^ F.- - r 
PART - B

s. Define HRrr4. 

questions' Each car,-ies one mark

(4x1/z=2)

6. What is hu

7. Give an *r,tun 
resource Planning ?

g. write 
" 

not,t*ole 
for job specification.

g. Give two *, 
on the concept 'mentoring'.
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'on rhe job trainins,

' Dn "'- {4x1={}
Answer any six orJpqrin^- r-^. 

PART .- c

; ;;";;:*: r 
ffi :,T."J,-, J,.ff :, ;,il: i:: :, 

Eac h ca rries,h ree m a rks

ma nagem ; ; ;***** 
n h u ma n resou rce r"nrn",iffi ;:?il::'

p.T.o,



K21 U 3645

13. Discuss the process of job analysis.
14' What are the stages invorved in recruitment process ?
15. Explain the significance of performance appraisar in an organization.
16. What are the necessities of employees training ?
17' What is human resource deveropment ? Discuss its needs.'18' Discuss the procedures to be followed tor disciplinary actions againstemployees. j

PART * D
Answer any two questions. Each carries eight marks.
19' Briefly explain the functions of human resource rnanagement.
20. What is performance appraisal ? Discuss its process.
21' Define disciprine. what are the essentiars of a good disciprine svstem ?
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(6x3=18)

(2x8=16)


